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PREAMBLE 

* ♦ Havof 2005 by and between the 

rs “OTCHOSEN FMEHOlSiSs AND SHERIFF,hereinafter 
called "COUNTY", and POLICEMEN’S BENEVOLENT ASSOCIATION LOCAL 277 
hereinafter called the "P BA” has as its purpose the promotion of harmonious relations between 
B A.; the establishments an equitable and peace&l procedure for foe 
rnsototoomfferences; md foe estabUsbmen. of rates of pay, hours of work, and other 
conditions of employment, and represents foe complete and final understanding on 
bargainable issues between the County and the P.B.A. 

ARTICLE I 
RECOGNITION 

Section 1 The County recognizes P.B.A. as the sole bargaining agent for the Sheriffs Officers 
Sheriffs Investigators, Senior I.D. Officers, Sheriffs Officer Sergeants, in the Camden Sheriff s 
Department for lie purpose of establishing salaries, wages, hours and other conditions of 
employment listed in the classifications set forth herein, and for such additional classifications 
as the parties may later agree to include. Specifically excluded from the umt are all Superior 
Officers (Officers above the rank of Sergeant) in the Sheriffs Departmentand all other 
classifications of employees employed by the County of Camden not listed above. 

Section 2 The Rules and Regulations of the New Jersey Civil Service Commission that apply to 
the employees covered by this Contract are hereby acknowledged to be part of this Agreemen . 

article n 

CHECK-OFF 

Section 1 The County agrees to deduct P.B.A. membership dues each month from the pay of 
those employees who request in writing that such deductions be made. The amounts deducted 
ffiall be certified to the County by the Treasurer of P.B.A., and the aggregate deductions of all 
employees from whom deductions were made. 

Section 2 Any revocation of the aforesaid authorization to deduct dues shall be made by the 
employee, fifing and in duplicate, wifo foe original sen. to P.B.£ and copy to foe Treater 
of Camden County, and in accordance wifo foe provisions ofNXS A. 52 . 14 - 15 ^e as may b 
amended. Such revocation shall be effective to all deductions as of January 1, or July 1, next 
succeeding the date of which such revocation is filled. 

Section 3 The P.B.A. shall indemnify, defend, and save the County harmless against any and all 

claims, demands, suits, or other forms of liability that shall mse out ° f 01 by pf “on on foe” 
taken by notice of foe P.B.A to foe County or m reliance upon foe official notification on 
iSefoead of foe P.B.A. and signed by foe President of foe P.B.A. or by his expressly designated 

representative. 
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ARTICLE II-A 
AGENCY SHOP 

Section 1 The County agrees to deduct the fair share fee from the earnings of those employees 
who elect not to become members of the P.B.A. and to transmit the fee to the majority 

representative. 

Section 2. The deduction shall commence for each employee who elects not to become a 
member of the P B.A. during the month following written notice from the P.B.A. of the amoun 
of^e fair share assessment. 2 A copy of the written notice of the amount of the fan share 
assessment must also be famished to the New Jersey Employment Relations Commission. 

Section 3. The fair share fee for services rendered by the P.B.A f shah be in - -cunt equal to 
the regular membership dues, initiation fees, and assessments of th • • •> 
benefits financed through the dues and available only to members of the P.B.A._but m no even 
shall the fee exceed eighty-five (85%) percent of the regular membership dues, fees, an 

assessments. 

Section 4 The sum representing the fair share fee shall not reflect the costs of fcancial support 
ofpolitical causes of candidates, except to the extent that it is necessary for.theMAtc, eng g 
in lobbying activity designed to foster its policy goals in collective negotiations and contract 
SmhSons, and to sEure for the employees it represents advances m wages, bourn, and 
other conditions of employment which ordinarily cannot be secured through collective 
negotiations with the County. 

Section 5. Prior to January 1, and July 31 of each year, the P.B.A. shall provide advance written 
notice to the New Jersey Public Employment Relations Commission, the County, and to a 
employees within the Jit the information necessary to compute the fair share fee for services 

enumerated above. 

Section 6 The P.B.A. shall establish and maintain a procedure whereby my employee can 
challenge* the assessment as computed by the P.B.A. This appeal procedure shaE rn no way 
involve the County or require the County to take any action other than to hold the fee m 
pending resolution of the appeal. 

Section 7 The P.B.A. shall indemnify, defend, and save the County harmless against any 
alarms, demands, suits, or other forms of liability drat shall ans=-t°for by reason f 
action taken by the County in reliance upon salary deduction authorization cards or the: fair 
as^essmmtinfbrmation ^fiimishedby die P.B.^ to the County, or in rehmce upon ^official 
notification on the letterhead of the P.B.A. and signed by the President of the P.B.A., advising 

such changed deductions. 


article m 

SENIORITY 


Section 1 (a) Seniority is defined as an employee's length of service with te W 

With regard to all incidents of employment, seniority in the department shall be one of the m J 
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factors considered, provided the employees involved have equal ability to perform the^work 
involved and/or the employee involved has the ability to perform the work mvo ve . en 
bidLg for promotion and/or job shift assignment, seniority in the department shall be one of the 
major factors considered with regard to this procedure, provided the employee has the abih y 
perform the work involved. 

fb) For purposes of bidding for assignments and shifts only, seniority is 
defined as an employee's length of continuous service as a sworn'e^orcement officer of he 
Camden County Sheriffs Department (i.e., expenence as a Sheriffs Officer or Correction 
Officer). With regard to all incidents of employment seniority and relate co ege ere 1 s wi 
the only factors considered when bidding for assignments. 

Section 2. An employee having broken service with the Camden County Sheriff s 
Department (exclusive of leave of absence), will not accrue seniority credit for time 
employed by the Sheriffs Department except for bidding purposes for assignments and shi 

pursuant to Section 1(b) of this Article. 

Section 3. If a question arises concerning two or more employees who were hired on the 
same date, the following shall apply. 


(a) If hired prior to January 1,1976, seniority preference among such 
employees shall be determined by the order in which such employees are shown on the County s 
payroll records, first name, first preference, etc. 

(b) For employees hired on the same date after January 1, 1976, preference 
shall be given in accordance with Civil Service Rules and Regulations, and if not covered 
therein, then in accordance with the employee's last name m alphabetical order. 


Section 4 The County shall maintain an accurate, current seniority roster, containing each 
employee’s date of hire, date of permanent status, classification, and pay rate, and shall fiinush 
copies of the same to P.B.A. annually. 

Sections (a) TOen the Sheriff intends to fill vacant positions (other than Civil Service 
regelated permanent appointments) seniority in the department shall be one oftire major factors 
considered with regard to filling such positions, so long as the toe vacant 

Der foim the job. Except in the case of an emergency, a notice of the intention to fill 

position shall be posted for a period of at least 10 days prior to file date that the vacancy is fill . 
I copy of such notice shall be provided to the P.B.A. and posted in all places where notices to 
Sheriffs Officers are regularly posted. Any interested officer may apply to be considered for the 

positions. 

(b) All jobs and assignments, which will be subject to the bidding process set 
forth in Article jan. Section 4 shall be bid and assigned pursuant to those alignments and jobs 
covered by the bidding procedure in Article XHI, Section 4, and the above Section 5(a) will not 
apply for those jobs which axe subject to the bidding process. 
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ARTICLE IV 
WORK SCHEDULES 

Section 1. Where the nature of the work involved requires continuous operations on a 24- 
hour per day, seven days per week basis, employees will have then schedules arranged m a 
manner which will ensure, on a rotation basis, that all employees m a given title will have an 
equitable share of weekends off. 

Section 2. Employees shall work according to a basic schedule established by the Sheriff. 

Section 3. The work schedule will be based on a forty (40) hour work week, and an eight (8) 
hour day. 

Section 4. The workweek shall commence at 12:01 a.m. Sunday and end at 12:00 Midnight 
Saturday. 

Section 5. The tours of duty shall be established by the County, through the Sheriff, and the 
Sheriff shall have the right, for efficiency of its operations, to make changes in starting and 
stopping time of the daily work schedule and to vary from the daily or weekly work schedule. 

Section 6. One Hundred and Forty-four (144) hours notice shall be given to an employee to 
transfer to another shift or position. 


ARTICLE V 
OVERTIME 

Section 1. Overtime refers to any time worked beyond the regularly scheduled hours of duty as 
authorized by a supervisor. 

Section 2. Employees shall have the option to taking compensatory time or cash payment for 
overtime. If any employee chooses compensatory time in any instance, the amount of such time 
will be computed on the basis as set forth below. 

Section 3. Time and one-half the employee's hourly rate of pay shall be paid for work under the 
following conditions, including shift differential, if any: 

(a) All work performed in excess of the employee's regular hours of duty in 
any one day, and shall be based upon shift differential, if any applicable. 

(b) All work performed in excess of the employee's regular hours of duty in 
any one week and shall be based upon shift differential, if any applicable, for which time and 
one-half or double time are paid shall not be included in the base weekly hours. 

(c) Those employees whose regularly scheduled shift requires them to work a 
holiday shall receive time and one-half for the hours worked on that holiday in addition to the . 
regular day’s pay. 
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Section 4 Double time the employee's regular rate of pay (including shift differential, if any) 
shah be paid for work performed beyond the 16th consecutive hour, and such overtime payment 
shall include shift differential, if any be applicable. 

Section 5. Overtime shall be paid currently or not later than the second pay period after the 

overtime is performed. 

Section 6 Sheriffs Officers assigned to process serving will work a forty hour week, winch 
will include night and weekend hours to fulfill their job functions. Staffs Officers assigned as 
process severs who work more than forty (40) hours per week are entitled to overtime. Any 
work above forty (40) hours per week must be approved by a supervisor and may mclu p 
assignments. Article V. Section 9 applies to Sheriffs Officers assigned as process servers. 

Section 7. Any employee who is required to work during periods other than his regularly 
scheduled shift shall be paid at the overtime rate, including shift differential, if any. 

Section 8 Overtime shall be distributed as equitably as possible according to seniority^ 
AcXce or rejection of overtime will cause the employee's name to be placed at foe bottom of 
the list. Assignment of overtime shall be on a rotation basis. The lists shall e aval 
officers and foe P.B .A. 

Section 9. No employees shall have his work schedule or regular day off schedule changed 
at any time for the purpose of avoiding payment of overtime: except that the Shenff sh 
entitled to alter work schedules up to a total of six (6) times m each calendar year, for no more 
than four (4) hours each time, for the purpose of conducting tactical operations, mclu mg rai , 
without having to pay overtime for that four (4) hour period. 

article VI 

CALL-IN-TIME 

Section 1. Any employee who is required to and returns to work during periods other foan 
his regularly scheduled shift shall be paid at foe appropnate rate, plus shift differential, and be 
guaranteed not less foan two (2) hours pay, regardless of foe number of hours actual yworke . 
If the employee’s call-in-time work assignment and his regular shift overlap, he shall be paid - 
time and one-half for that period worked prior to foe regular shift; thereafter, for foe balance of 
his regular work shift, he shall be paid the prevailing rate. 

ARTICLE Vn 
RATES OF PAY 


Section 1. Salaries - Each employee covered by this Agreement shall be paid in accordance 

with the below salary guide. 
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January January January January January 

1,2003 1,2004 1,2005 1,2006 1,2007 

33,751 35,135 36,541 38,002 39,522 

36,534 38,031 39,553 41,135 42,780 

43,719 45,512 47,332 49,225 51,194 

49,795 51,837 53,910 56,067 


58,309 


58,348 60,740 63,170 65,696 68,324 

62,432 64,992 67,592 70,296 73,107 

64,974 67,638 70,343 73,157 76,083 

69,522 72,373 75,268 78,278 81,409 


Commencing the first year of employment; 

1 up to 12 months 

Commencing the second year of 
employment; 13 up to 24 months 

Commencing the third year of employment; 

25 up to 36 months 

Commencing the fourth year of 
employment; 37 up to 48 months 

Commencing the fifth year of employment, 

49 up to 264 months 

After 22 years in PFRS and/or PERS 

SERGEANTS 

Sergeants after 22 years in PFRS and/or 
PERS 

Section 2 An employee who perform, work in a higher classification other than his own 
shall receive higher ply for such work feom the first day of work m the higher classification 
except that Sergeants will not receive the higher pay until after they have completed two full 
consecutive weeks (10 working days) in die higher classification. Tta. ^<hfion«™en^ 
for Sergeants cannot be abused by utilizing such practices as requiring the Sergeant to wo 
days in the higher classification, with a short break, and then another period m an effort to avoid 
the requirement to pay the higher pay. Payment for any time so worked will be made semi 
annually in payment periods thirteen and twenty-six. 

Section 3. An employee shall be paid at the rate of pay for his own classification performmg 

work in 3 . lower pedd classification. 

Section 4. During the term of this Agreement, the pay scales will not be reduced unless by 

the mutual consent of the parties to this Agreement. 

Section 5 When an employee is promoted or reclassified (so as to assmne additional duties 
or responsibilities, or in reception of the performance of duties beyond those «,mred by to 
old title) ftom one class of title to another having a higher salary, then his salary shall J 
to receive the lowest rate of any employee holding that title, to which the promoted or 
r eclassifi ed employee is raised. However, in no event shall such an employee s salary be 
than that which he received in his prior title. 
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Section 6 All employees, except as otherwise provided in this section, shall be granted an 
annual clothmg maintenance allowance in the amount of five hundred and seventy-five dollars 
($575) in 1996 and six hundred dollars ($600) for 1997, and six hundred and twenty-five ($625) 
for 1998, and beginning January 1, 2002, seven hundred and twenty-five ($725), and pro-rated 
on the actual number of weeks employed during the year. 


Section 7 Sheriffs Officers Investigators shall be hired at the first step of theSalaty Guide 
set fo^^ this contract for the year in which they are hired; except that the Sheriff and the PB A 
may agree that a Sheriffs Officer Investigator with special skills and experience may be hired at 

a higher step on the guide. 

Section 8. Effective January 1, 1997, hazardous duty pay has been eliminated. 


Section 9 All benefits contained in this contract shall be applied retroactively to January 1, 
2003 to all officers and sergeants who left the department for any reason other than termination. 
Plus, all officers and sergeants who were promoted out of this bargaining unit shall also receive 

retroactive benefits to January 1, 2003. 


article vni 

DIFFERENTIAL 


There will be a shift differential of six-percent (6%) for those employees working the 
second shift and an eight-percent (8%) differential for those employees working the third shift. 
Employees who regularly work such shifts shall receive the differential for paid time off or 
compensatory time. 


ARTICLE IX 
LONGEVITY 


Effective January 1, 1995, Longevity pay will be discontinued except that all employees 
covered by this Agreement, who will have more than five (5) years of continuous service as o 
December 15, 1995 will have their base pay increased as per the following schedule: 


(a) five years of service 
as of December 15, 1995 

(b) six years of service 
as of December 15, 1995 

(c) seven years of service 
as ofDecember 15, 1995 


an additional 2% raise 


an additional 3% added to their base pay 


4% added to their base pay 


(d) ten years of service 5% added to their base pay 

as ofDecember 15, 1995 

(e) fifteen years of service 6% added to their base pay 

as ofDecember 15, 1995 
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(f) twenty years of service 
as of December 15, 1995 


7% added to their base pay 


These percentage amounts do not 

to which they are entitled on December 15, 1995 for as long as they remam m the County s 
employ. 

ARTICLE X 
HOLIDAYS 

Section 1. The following holidays are recognized as paid holidays: 

New Year’s Day, Martin Luther King’s Birthday, President’s Day, Good Friday, Memorial Day, 
Fourth of July, Labor Day, Employee’s Birthday, Columbus Day, General Election Day, 

Veteran's Day, Thanksgiving Day, Christmas Day. 

Section 2 Holidays which fall within an employee's vacation period shall be celebrated at the 
employee's option on a day other than the actual day of paid holiday, etther pnor to or 
imm ediately following his vacation. 

Section 3 It is expressly understood that there shall be only one day of celebration in the event 
fte holidays are celebrated on a day other than the actual day of said holiday, and no addthonal 
day shall be received as a result of the adjustment of the day of celebration. 

Section 4. Holidays which fall on Saturday shall be celebrated on the preceding Friday; holidays 
which fall on Sunday shall be celebrated on the following Monday; except dtose officers who are 
assigned to twenty-four hour units, such K-9, foot patrol transportation, I.D., imd any o*em who 
work on the actual hohday (the Saturday or Sunday), will receive holiday pay for the actual 
hohday worked. If that officer’s normal work week would also include a Friday or Monday 
which the hohday is celebrated, the officer will not receive hohday pay for that Friday or 
Monday. 

Section 5. When the Board of Chosen Freeholders declare, by formal action a day off for all 
County employees, those employees who are required to work such day shall be given a 
compensatory day off within a reasonable time after such formal action. This provision has no 
applicability when holidays are declared or granted pursuant to contracts with other 
representatives, associations or unions. 

Section 6. In addition to the above, each employee covered by this Agreement will receive six 
(6) personnel days annually. Personal days may be requested provided such request does not 
unreasonably interfere with the operation of the Department and such request is subject to the 
approval and authorization of the Sheriff or his designated representative m charge of the 
Department If such days are not used during any given year, sard employee will be 
comp ensated for the days not taken at his or her prevailing hourly rate of pay. Authorization for 
personal days requires the approval of the Sheriff of his designated representative m charge of 
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Section 7. Employees will have the option of taking compensatory time in lieu of cash payment 
for holiday pay. 

Section 9 Effective January 1, 1997, all employees will be required to take their birthday as a 
Co* except when sp^audron^ by the ^"^SeC, receive 
operational needs of the Department. If -r ^ officer is authorized to work 

addition to the regular day’s pay, as provided by the overtime Article. 

article XI 
fringe benefits 

Section 1. Effective upon the execution of ctuSy’C when 

agreement wrll receive compensation or S ^ J ^ duties provided such 

using their personal motor vehicle m conjun _ ^ However, when utilizing 

“ S"fo“ " one day and lodging is provided, at 
no, P cosnote offiC, to officer will be returned for one (1) round tnp only. 

Section 2. If an employee is incapa 

frnm a serious commumcable disease related to HIV, nepanus d ui uu. 

shall be treated as though the disease were contracted on the job pen mg ven ca ion 

police incidence reports. 

Section 3 Payment by voucher for college credits earned in job related ^jects be “tto 

be determined by the Sheriff. In addition effective base pay as 

following degrees will receive an annual educational mcenti hundred f$500 00) 

follows; Twtfhundred fifty (S250^00) Dollars^ to’a^^ 
Dollars for a Bachelor’s degree, One Thousand ($1,000.00) Dollars tor 
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Section 4. 


fa) The County will advertise for bids concerning new uniforms pursuant to the 
SDecifications for uLtas submitted by the employees heretofore, which spec.fioat.ons are 
incorporatecTherein by reference. Said uniforms will be Mly .ssued ,0 all employees except 
-Process- ©ffmers-on need basis as determined by the Sheriff. 

fb) The County will promptly furnish uniforms needed by the employees or 
replacements f^xTstinglifo^s ofsald employees pending the fill issue of new umforms 
which have been advertised for bids as stated aforesaid. 

(c) Worn uniforms are to be promptly replaced by the County upon a determination 
being made to that effect by shift commander. 

I A) Any uniforms destroyed by an employee while working within fce scope of his 

employi.Lt are to be replaced by the County within fifteen (15) days after . be .“! “ ch 

destraSL and requested replacement. However, the foregomg language shall not a PP>y *= 
eLem it hS been determinedly the Sheriff or his designee that the uniform was destroyed 
SL *e negligence of the employee. In that event, fire employee wril be requmed to pay for 

the cost of replacement of the destroyed uniform. 


(e) The existing uniforms stated in Section 5(b) aforesaid 


nro O c fnllnws* 


Summer 

5 Short-sleeve shiits/blouses 
3 Summer trousers/skirts 
1 Hat 

1 Foul weather raincoat 
1 Hat cover 


Winters 

5 long-sleeve shirts/blouses 
3 Winter trousers/skirts 
1 Coat - All weather 
1 Hat 
3 Ties 


Miscellaneous 

1 Breast badge 
1 Hat badge 
1 C.C.S.D. 


2 Name plates 
11.D. Card 


(f) The Sheriff reserves the right to select the style of the aforementioned uniforms. 

Section 5. Effective January 1, 1993, the County will join or otherwise implement the terms 
of the New Jersey Temporary Disability Program for all employees. 

Section 6. Any employee on injury leave, resulting from injury on duty, shall continue to 
accrue sick leave and vacation credits while his name remains on the payro 


Section 7 Each employee has the option to sell accumulated compensatory time to the 
CoLL at the eud of each quarter in any given year, provided such employee funushed the 
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County with written notice exercising said option not less than two (2) weeks pnor to the end of 
such quarter. 

Section 8. In 1996, the Co^ty shaft pay to 

Dollars per County's payment to *e 

administered by the P.B. ■ ’ .torso 001 per employee, per year; and shall be 

P-B.A. will be increased to Three hundred fifty be increased to 

increased by $150 to $500 begmrung on January 1,2001 forPS^A 200S _ Local No . 

$650 as of January 1 2004, and shall b ' S ^ ” matepayments to the Fund two 

777'c health and welfare plan, and the County will be required iu f ; „ 1+ , 

^2) quarters in advance. The P.B.A. will furnish an audited report concemmg the Health and 

Welfare Plan by June 30th of each year of the contract. 

section 9. In the even, that an employee is |aid f ^'“Te££ %£*££ 

compensatory time, vacation tune, and personal days, p 

that no officer will have to reimburse the County for tune already tak - 

Section 10. The Sheriff and the County shall attempt to make at least one room in the Hall of 
Justice available as a room in which officers can take then meals and breaks. 

article xn 

HEALTH INSURANCE 

Section 1. The County will provide a health instance 

benefits substantially similar to those**™^. e its ilistirari ce wiih an insurance carrier, 
below. The County may continue self-insurance or place its rnsuian 

so long as substantially similar benefits are maintained, and provi e * ^ and consu its 

that the County decides to change insurance earner programs, the C ty 
with the P.B.A. prior to such change. 

rail The prescription co-pay should be $4.00 for name brand prescription drugs. 

^ P i qqq onn? aPTeement the prescription co-pay shall be five 

Effective upon the signing of the 1999-2002 agreement tn P F generic and mail in 

dollars f$5 001 for name brand prescription drugs, and two dollars ($2.00) for generic ana mau 

procedure. 

Ta21 Beeinning within thirty (30) days after all parties to this Agreement have signed, 
aud executed fids ^ment, but no sooner than September 1,2005, presenption co-pay shaft 

as follows: 


Base Salary as of January 
1 each Year 
$30,000 to $50,000 


Co-Pay 

$6 Brand Name (retail or mail order) 
$2 Generic (retail or mail order) 
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$7 For any maintenance drug if not in mail 
order after 3 months 

$50,000 to $70,000 $8 Brand Name (retail or mail order) 

$4 Generic (retail or mail order) 

$10 For any maintenance drug if not in 
mail order after 3 months 

Ovpt S70 000 $ 11 Brand Name (retail or mail order) 

$6 Generic (retail or mail order) 

$10 For any maintenance drug if not in 
mail order after 3 months 


(a3) Beginning within thirty (30) days after all parties to this Agreement have^signed 
and executed this Igreement, but no sooner than September 1,2005, for any drugthe 
employer's third party administrator (TPA) deems excessively expensive and has a less 
expensive brand name equivalent, the employee will pay an extra S15 co-pay m addition to the 
relevant co-pay. The TPA will publish a list of such medications once a year. 

(a4) Beginning within thirty (30) days after all parties to this Agreement have signed 
and executed this Agreement, but no sooner than September 1, 2005, all * 

Traditional Indemnity Plan will be automatically enrolled into the PPO or one of the off 
HMO's. Upon retirement, the employee may switch back to the Traditional Indemnity Plan if 
he/she moves to an area not covered by the PPO or the offered HMO s. 

(b) Employees and their dependents are encouraged to use generic prescription drugs. 
If a drug is on the state formulary list and the doctor does not specify that only a brand name may 
be used, the pharmacist will substitute the generic equivalent, if available. If the doctor 
specifies "dispense as written", the pharmacist must dispense whatever is specified and the 
Srticipaiit sfSl pay only the co-pay. If the participant, however, specifically requests a brand 
name, the participant shall pay the difference in price between the generic and non-genenc 
prescription drug in addition to the co-pay. 

(c) Employees are encouraged to utilize the services of "Preferred provrders'f The 
County will be responsible for designating such "Preferred Provides". Tins program rs rtnctty 
voluntary and shall not reduce the level of benefits currently provided pursuant to the County s 
self-insured health benefit program. 


1. Employees will be advised by the County of the designated Preferred 
Providers" and may sign up on a voluntary basis at any time during the calendar year for one (1) 

full year. 

2. Certain other "Preferred Providers" as designated by the County may be made 
available to enrolled and non-enrolled employees on a voluntary case-by-case basis. 

3 Notwithstanding the provisions of (a) above, employees may opt out of a "Preferred 
Provider" program during the period of open enrollment in order to enroll m an HMO program. 
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(d) In the event any participant covered by the County's self-insured health program 
contemplates any of the elective (non-emergency) surgical procedures set forth below, a second 
opinion by another qualified doctor is mandatory and must be submitted. If no second opinion is 
submitted, the County will only pay for fifty (50%) percent of total cost of said surgery and all 
related treatment and services. Participants contemplating elective surgery, which requires a 
second opinion, must contact the administrator of the County's self-msured benefits program to 
arrange for said second opinion, which shall be provided at no additional cost to the participant. 


ELECTIVE PROCEDURES REQUIRING SECOND OPINION 


1 . 

Bunionectomy 

2. 

Cataract Removal 

3. 

Hemorrhoidectomy 

4. 

Herniorrhaphy 

5. 

Hysterectomy 

6. 

Knee Surgery 

7. 

Spinal & Vertebral Surgery 

8 . 

Ligation & Stripping of Varicose Veins 

9. 

Mastectomies or other Breast Surgery 

10. 

Prostatectomy 

11. 

Submucous Resection 

12. 

Tonsillectomy and/or Adenoidectomy 

13. 

D&C (Dilation and Curettage) 

(e) All of the elective (non-emergency) minor surgical procedures set forth below will be 

considered as covered benefits under the County's self-msured health benefits program only 

when performed on an out-patient basis unless the participant's doctor certifies in advance to the 

program's administrator, and in writing that special circumstances require that the procedure be 

performed in a hospital. 

PROCEDURES WHICH MUST BE PERFORMED ON AN OUTPATIENT BASIS 

1 . 

Tonsillectomy and/or Adenoidectomy 

2. 

Cataract Removal 

3. 

D&C (Dilation and Curettage) 

4. 

Hemorrhoidectomy 

5. 

Herniorrhaphy 

6. 

Hysterectomy 

7. 

Tubal Litigation 

8. 

Knee Surgery 

9. 

Spinal and Vertebral Surgery 

10. 

Ligation and Stripping of Varicose Veins 

11. 

Mastectomy or other Breast Surgery 

12. 

Prostatectomy 

13. 

Vasectomies 

14. 

Bronchoscopy 
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15, Minor Fractures 

16. Bunionectomy 


(f) Where a participant is required by his/her doctor to undergo diagnostic tests prior 
surgery being performed, to be considered a covered benefits program, such pre-admission _ 
testing MUST be performed on an out-patient basis unless the participant s doctor certifies 
advance to the program’s administrator, and in writing, that special medical circumstances 
require that the procedure be performed in a hospital. 

( K ) There will be no benefits paid under the County's self-insured health program for any 
treatment provided in a hospital emergency room except where the treating doctor certifies in 
writing that such treatment was necessitated by an accident or life saving emergency. 

(h) Participants in the County's self-insured health benefits program are encouraged to 
carefully review all bills they receive for covered benefits under the program. If a paiticipan 
discovers an error in a bill submitted to the Administrator for payment under the program, whi h 
results in an overcharge to the County, the participant shall either advise ^eAdmmistiator m 
writing of the error in question or contact the provider directly and have the bill corrected. Upon 
the submission of acceptable written documentation, the participant shall be entitled to a refun 
of fifty (50%) percent of the amount saved as a result of the correction of the error, up o a 

maximum of $100 per bill. 

(i) When any payment is made under the County's self insured health benefits program, 
the County shall be subrogated to all the rights of recovery of the participants agamst any t 
party. Participants will be required to enter into subrogation agreements to this effect as 

appropriate. 

fi) Effective with the signing of this Agreement, Mental Health and Substance Abtute 
benefits under the County's self-insured health benefits program will be covered at a rate of 
90/10 co-insurance for both in-patient and out-patient treatment with each type of treatment 

covered equally. 

(k) Effective with the signing of this Agreement benefits for chiropractic care under the 
County's self-insured health benefits program will be limited to a maximum of 12 visits per year 
unless a physician's order requires otherwise. 

(l) Effective with the signing of this Agreement, the County's self-insured health benefits 
program will change from a coordination of benefits program to a maintenance of benefits 
program. The new maintenance of benefits will apply when the self-insured plan is secondary 
for any dependent's medical claim or retiree's claim. Maintenance of benefits means that fee 
self-insured, plan pays fee balance of fee claim up to fee amount feat fee self-insured plan would 

normally cover - as if it were fee primary plan. 

(m) Retirement Benefits. All participants currently retired from the County and those 

who retire from fee County prior to fee signing of this Agreement wife 

years of service wife fee County, but more than five (5) years of service wife fee County s 

continue to receive all health benefits in accordance wife this Agreement and at fee same 
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the participant as currently exists. All retirees currently paying fifty (50%) percent of the actual 
cost of their health and prescription premiums shall continue to o so. 

All employees retiring after the signing of this Agreement but before January 1,1998 
shall be entitled to receive all health and,ascription s 

an annual basis: 


Years with County 

0 up to 5 years 
5 up to 10 years 
10 up to 25 years 
25 or more years 


Percentage Co-Pay 

COBRA coverage only 
15% 

10 % 

0 % 


Effective January 1, 1998, new retirees will pay the following percentages of the health 
and prescription premiums. 


Years with the County 

0 up to 5 years 
5 years up to 15 years 
15 years up to 20 years 
20 years up to 25 years 
25 years or more 


Percentage Co-Pay 

COBRA coverage only 
25% 

20 % 

10 % 

0 % 


Effective within thirty (30) days after all parties to this Agreement have; stgned this 
Agreement but no sooner than September 1,2005, new retirees will pay the followmg 
percentage of the health and prescription premiums. 


Years with the County 
Under 10 Years 
10 to under 15 years 
15 to under 20 years 
20 to under 25 years 
25 years and over 


Percentage Co-Pay 
COBRA Only 
30% 

25% 

15% 

0 % 


■Retiree” means anyone who retires after this contraet for January 1,2003 through 
December 31, 2007 has been completely siped and executed by all parties me u mg e 
Sheriff and County, including disability retirement. 

Any participant who is ineligible fore retirement and who ceases to be ^ployedby the 
County for my reion other than termination for disciplinary reasons may pmohase hmfter 
Sh Wefits for a period not to exceed 120 days at a cost of fifty percent (50 /o) of fire 

County’s actual cost. 
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1 The County will reimburse an employee on active pay status for the premium cost 
„f ,h= Medicare^ an wten the employee or his spouse reaches age 65, but only for a maximum 

pnor to retirement. The parties agree to reopen negotiations with 

respect to this provision if the laws governing Medicare should change unrig e erm 

Agreement. 

a. The County will pay health insurance premiums for a plan‘Z“r25Vveto of ^^ 
as required in this Agreement for an employee who has retired after twenty-five (25) years 

service with the County. 

(nl) All employees hired on or after January 1,1992, but prior to the siting of the 
1999-2002 Agreement will be required to pay a portion of the prermum cost for Are heaffi 
insurance and prescription coverage selected under this Agreement m accordance with the 

following schedule: 


Years of Employment 
1 
2 

3 

4 

5 

6 


Percentage of Co-Pay 

20 % 

16% 

12 % 

8 % 

4% 

0 % 


New employees hired after the signing of the 1999 to 2002 Agreement shall be requued 
to pay a portion of the premium cost for the health care and prescription coverage selected un 
this Agreement in accordance with the following schedule. 


Years of Employment 
1 
2 

3 

4 

5 

6 

7 

8 
9 


Percentage of Co-Pay 
20 % 

18% 

16% 

14% 

12 % 

10 % 

8 % 

4% 

0% 


(n2) Employees hired after January 1, 2006, will pay a portion of their health and 
prescription benefits through payroll deduction according to the following schedule: 
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Years of Service 
1 
2 

3 

4 

5 

6 

7 

8 

9 

10 
11 
12 


Percentage 

20 % 

20 % 

20 % 

17% 

17% 

13% 

13% 

10 % 

10 % 

10 % 

10 % 

0 % 


All deductions are limited to a maximum of 5% of an employee's base gross pay, not 
including shift differential, overtime, and other fringe benefits. 

(o) When a temporary officer becomes permanent, all vacation days, sick days, personal 
days and health benefits shall be maintained. 

(„) Effective with the signing of this Agreement, all participants in an HMO shall be 
subject to a Five C$5.00) Dollar, co-pay for all visits to a primary physician. 

Effective within thirty (30) days after the signing of tins Agref**'by dl■ n0 

sooner than September 1, 2005 the co-pay shall be mcreased for HMOs and PP 
primary care visits and $15 for a specialist. 

(q) Any employee covered by this Agreement may choose, m writing, at 

working spouse or who choose not to maintain the County s health coverage. 

1. If an employee chooses to participate in this program and drops^ employee 
and/or spouse and/or dependent coverage, the employee shall receive a monetary mcen ve. 

2 Employees who opt to participate in this program must do so for a minimum of 
one m vear at a time However, if an employee chooses to participate and then the spouse 
ed, upon proper verification of termination, 

SSL*fX^^ 

reinstate HMO coverage he or she will be required to wait until the next open enrollment p n . 
4T“e= cm opt out anytime during the year but must remain in toe pro^am for one (1) 

full year. 

3. Prior to toe signing of this Agreement for 2003 j^ 7 ’ b “* S “T* ' 

than September 1, 2005, if an employee opts out, then toe mccattve paid shah l b > fi#y (50 A) 
percent of the actual premium cost for the employees coverage which dropped. 
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4. The incentive payments provided shall be paid in equal monthly payments and 
appropriate deductions shall be made from the gross incentive amount. 

5. The optional health benefits program shall be available to all new employees 
on their hire date and shall be available to all current and prospective retirees under the same 
terms and conditions applicable to active employees. 


6. Prior to the signing of this Agreement for 2003 through 2007 but no sooner 
than September 1, 2005, if an employee opts out, then the optional health befits pro^am sh 
be applicable to the County’s self-funded prescription program and employees who drop such 
coverage shah be entitledTo an incentive of fifty (50%) percent of the annual premium cost paid 
in equal monthly installments, under the same terms and conditions as applicable to particip 

in the remainder of the optional health benefits program. 

7. The incentive shall begin to be paid to the employee no later than one month 
after the effective date of the option. 


8. After this Agreement for 2003 through 2007 has been signed by all parties, 
but no sooner than September 1, 2005, if an employee opts out of the County health benefits 
program, then the employee will be paid the following: 


Type of Coverage Opted Out Amount 


Prescription Benefits 
From Family to no coverage 
From Parent/Child to no coverage 
From Single to no coverage 
From Family to Parent/Child 
From Family to Single 
From Parent/Child to Single 


$90 

55 

35 

40 

60 

25 


Health Benefits 
From Family to no coverage 
From Parent/Child to no coverage 
From HAV to no coverage 
From Single to no coverage 
From Family to Parent/Child 
From Family to HAV 
From Family to Single 
From Parent/Child to Single 
From HAV to Single 


330 

200 

250 

120 

150 

90 

220 

80 

140 


9 Effective upon the signing and full execution of this contract, but no . 
sooner than September 1, 2005, there shall be no opt out for spouses or relatives where one is a 
dependent, if both are on the County payroll and would otherwise be eligible for benefits. The 
two employees must choose one type of coverage only. 
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M Death Benefit - In the event an officer, who is working a regular or assigned shift, 
dies resulting from action taken while discharging his/her duties, the County shall continue to 
p “ Ill healtl benefits and prescription benefits under this Agreement to his/her survivmg spouse 

and dependents, except as follows: 

1. The spouse remarries; 

2. The spouse and dependents obtain similar coverage from another source; 

3. The spouse and dependents qualify for similar coverage as may be provided 
by state or federal government agency; 

4. The dependent attains the age of Twenty-one (21) or, if a student the age of 
Twenty-five (25); 

5. The dependent marries prior to the age of Twenty-one (21). 

(s) Within thirty (30) days of all parties fully signing and executing this Agreement, 

but no sooner than September 1,2005, an employee will be responsible for“V £ 

incurred by the County if there is a change m their hfe status (divorce, death of sp , •) 

would affect their health and prescription benefits and they do not report it to the 

Division within 90 days of the event, however, if an employee reports his lifestyle has Ranged 
within the 90 days, then the employee shall not be responsible for any extra costs incurred by 

County. 

(t) Within thirty (30) days of all parties fully signing and executing this Agreement, 
but no sooner than September 1, 2005, the parties agree to implement a Section 125 Premium 
Conversion Plan (pre-tax new employee contributions). 

ful Within thirty (30) days of all parties fully signing and executing this Agreement, 
but no sooner than September 1, 2005, standardize coverage in all plans for dependents up to age 
19 if not in school an! age 23 if in school. Dependents who are permanent dependents as a result 
of disability are covered for the life of the employee. 

ARTICLE Xm 

PERSONNEL REGULATIONS 

Section 1, Duty rosters shall be prepared each day by the shift commanders and posted, 
specifically setting forth the assignments of each employee by name and title. 

Section 2. All employees shall receive an evaluation at the end of each SDt (6) months 
period of their performance, consisting of learning abilities, initiative, dependabilfty ability and 
willingness to follow directions and the rules of the Sheriffs Department as revised for 
promotional purposes. Evaluation reports shall be prepared concerning same and shall become 
part of their files with a copy thereof given to each employee. 
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. t - , Tn addition to the aforesaid evaluation, each new employee will be evaluated 
every thirty (30) days during his probation period in accordance with the Civil Service Rules an 

Regulations. 

Section 4 When openings exist in the various job titles covered herein or in titles higher 
than same qualifications for such various titles or promotions shall be written so as to consider 

comparable qualifications of all individuals employed in the Department w e !! ve ^ * gec^on 
in accordance with Civil Service Classifications and Rules and Regulations. The below Section 
5 would take precedence for job bidding for those jobs and assignments which are subjec o e 

bidding process in Section 5. 

Section 5. Job Bidding 

A. For the calendar year 2006, the job bidding shall be d °ne Pursuant to this> Article, and 
the process for the calendar year 2006 shall begin as set forth in B1by October-15, • 

Subsequently January 1 of each year thereafter, shift assignments shall be made, wher 
qualifications are equal (except for seniority and college degrees), pursuant to a point sys em 
based on seniority and earned college degrees bid system 

based upon total points calculated from a combination of points for seniority and college degr 
earned as follows: 

1. Officers shall be given six points for each continuous year that they have 
been a permanent and temporary sworn law enforcement officer employed by the am en 
cZSs Department^. year shall be considered to be the calendar year. Officers who 
have incomplete full years of sendee shall be credited with one point for each two full months 
service, (example: 6 years, 5 months of service equals 32 points). 

2 Officers and Sergeants who have earned college degrees in a law 
enforcement curriculum shall receive the following points: Associates - 2.5 points; Bachelors - 
5 points; Masters - 5 points; Doctorate - 5 points. 

3. Ties will be broken as per the following: 

(al) The employee's date of hire with the County, as a permanent law 
enforcement officer/employee continuously employed by the Camden County Sheriff s 

Department. If two (2) officers are tied and have the same hire date OR two (2) 

Sergeants are tied and have the same appointment date, then the employee who finished higher 
on the Civil Service Rankings will be the higher ranked for bidding purposes. 

(b) When a tie cannot be decided using the formula above, the 
employee's last name in alphabetical order shall prevail. 
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B. Methodology of Officers and Sergeants Choosing Their Shift Assignments by 
Seniority and College Credits. 

Bl. By October 15 of each year, the Shenff shall 5C md 

Organizational Bidding Chart with the 13 assignment for 0® ^ ^ 

for the Sergeants in Section 5 G which organ^ho^l ch^sMl set forth 0 ^ ^ 

for each of the 13 assignments for cers an , , viSr'nin each of the 13 assignments for 

slots for all the Officers and Sergeants who are ne Sergeants For example, if there 

Sheriff Officers and within each of the five ( 5 Sheriff shill have 79 slots for the 

are 79 biddable slots within the 13 assignments, then 

Officers and Sergeants to sign up. 

ro Bv October 15 of each year, the Sheriff shall designate those Officers and 
Sergeants that he is assigning to non-biddable po:“Irivtthe ^OTe^gamzafilnal 

Bidding Cbaitonlirbefonloctober^lSo^eadi'yesnlfor^pmpos^of bidding their assignments, 

including days off and shifts. 

R3 The Sheriff or his designee on or before October 1, of each year shall give 

a proposed seniority lirilo ^^PBA Presiden^'nwPBA^h^ha^^sevCT^^ of^nylii^antes. 

within which time to review the Ji my disputes in reference to seniority pnor 

The Sheriff or his designee and the PBA shall resolve y sp Sergeants shall 

to October 15 of each year. The final be 

contain numbers in descendingorder_ with the““ seniori ty lists, one list for Sheriffs 

used in the bidding process. There 1st sinicr person with the 

Officers and one hst for Sergeants and 5 seniority list and date it; 

B 4 Between October 15 and November 15 of each year, the Officers and 
Sergeants who are allowed to bid for their assignments shall bid as follows. 

4a. The Officers and Sergeants bidding shah be divided into four 
groups with the most senior Officers and Sergeants being in md 

25% Officers and Sergeants m seniority. The Officers ana i>er 0 ccui 
lists and each of those lists shall be divided mto four groups. 

4b The first group of Officers and Sergeants shall bid for their 

assignments during the weeh 

their assignments between October 22 an f oux ± group will bid from November. 

assignments between October 29 and er ’ ^ ority ]j st as agreed to between the Sheriff 

7 through November 15 of each year. Based on the scraonty _hst^e Qrder of 

and the PBA, each Officer and Sergeant in each group will bid during 
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. „ t „ t wnr v during the week or cannot be present to 
seniority. If an Officer or Sergean wi , Officer or Sergeant may bid his 

bid in person, when he or she should be bid mg, The proxy shall be signed 

assignment by either or both tdepto®dApresident or Delegate, and a 
by the Officer and/or Sergeant and either the PB A wesiaem 
copy of the proxy shall be given to the Shenff or his esign 

4c. During each of the four (4) weeks during the bidding proces^ere 

shall be three bidding sessions of one and one '^ lf(1 ^ ^ Juring^h ofthe four (4) weeks, 
actual bidding process shall take for a to f 4-5 b President, Vice President, 

One (1) PB A elected official, chosen by the P B A Presiden , ^ process . Additionally, 

or Delegate shall be excused from work to be pr ^ | Qm work for a reasonable time to 

each Officer and Sergeant w o is i g ma ke the appropriate bid. 

come to the Sheriffs Sales room on the 2 floor ot Uity nan 

4 d The Organizational Bidding Chart shall be posted m the Sheriffs 

Sale room on the 2"” floor of City Hall on the waBwi* “ a ch sk»t in 

off. shifts and the individual asstgnment Ttee™U Z feSsbt, for each Officer's or 
each assignment, the County may use magnetic devicesfor £ assignment, the name of 

Sergeant's name. As each Officer mthe order of semonty^ontt* ^ ^^ ^ ^ 

the Officer and the seniority number will b«t hsted on the ^ order of 

the Sheriffs Sales room on the 2”* floor of JHalhAa «chum bidded fcr ^ 

seniority, each Officer will be able to oil representative and the Sheriff 

taken, and those jobs that remain open. The PB A shallti ^ g ^ bids for ^3 

Shall have one ^ a c0 ““ ^ master Organizational Bidding Chart 

ISL— ,y as each Officer and Sergeant -berposffiom ** 

Officer or Sergeant wtU bid in orfer of ^“^“^^^J/ally notifying the Employer and 
Sheriffs Sales room on the 2 floor of City Ha w ^ ^ pBA representative during 

the PBA of his or her assignment c oice, o (b) y PBA representative and the 

the actual time for the bidding process to take pbca ^^fpho" e at the same time, 

County representative speakmg directly o e Employer in the order of seniority, and 

or (c) giving a written proxy to the PBA Sheriff Officer or Sergeant who has 

the PBA representative shah select the specific slot for the bhenn umcer 

turned in a proxy. 

After an Officer or Sergeant has chosen his specific job, then it will be written on 
the master optional bidding chart in the presence of the specific Officer and/or Sergeanf 
PBA representative, and the County representative. 

4e If the bidding process in B3 and B4 are complied with and 

completed pursuant to B4 (including - C<Lty, 

may only grieve any problems m reference to B4 (.including ^ ^ 

and shall not be able to grieve to Step 4 - Arbitration. 

B5. An Officer or^Sergeantwhoo is i—* 

SolelyfordiscipUnaiy 
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reasons the Officer or Sergeant may be moved out of a bidded position after the Officer or 
Sergeant has been found guilty of the disciplinary charges or had consented to be disciplined, 
which discipline includes being moved out of a bidded position for a specific penod of ime. 

The penalty for the discipline may be being moved out of a bidded position for a specific peno 
of time, which shall be included in the Notice of Discipline and Specification of Charges. 

B6 If the County moves a Sheriff Officer or Sergeant out of a non-biddable 
assignment to a biddable assignment, then the Sheriff Officer or Sergeant who is being moved to 
a biddable assignment, shall have the right to bid for any assignment that he has seniority for. 

This rebid process shall take place prior to the actual transfer from the non-biddable posihon to 
biddable assignment. For example, if there are 70 Sheriff Officers in biddable positions with 
seniority ranted 1 through 70, and a Sheriff Officer is moved from a l non-biddable position 
biddable position, and that moved Sheriff Officer has seniority number 52 (with 1 being the 
highest), then all biddable assignments with Sheriffs Officers with seniority from gh 

shall be rebid by the above process, but the rebid process will be done m two wee s an no our 
weeks with the rebidded Sheriffs Officers and/or Sergeants bemg divided into two groups of 
50% bidding in one week and 50% bidding in the second week. This rebid clause shall not 
trigger a bidding process between September 1 through December 31 of each year. 

C. The Sheriff shall first assign all employees to positions that are not subject to 
this bidding process. The rema in i n g unit members shall bid for the positions m the Hall o 
Justice Transportation, Jury Management and Records. All of the jobs for Shen s cers an 
Sergeants in fte Hall of Justice. Jury Management, Transportation and Records wiU be oombmed 
into one (1) group for Sheriffs Officers and one (1) group for Sergeants so that the Sheriffs 
Officers and Sergeants who are not placed in the non-biddable assignments can bid for any 
assignment, of appropriate rank, in any of the four (4) units. Additionally, after tiie Shen 
makefile assignments to the Identification Bureau, employees assignedLtc> the Identification 
Bureau may bid among themselves for one (1) of the three (3) shifts (8-4, 4-12, - ). 

All eligible unit members will be able to select shift assignments through the bidding procedures 
outlined above in Paragraph A. Shift assignments shall be separated into the following 
assignments, which an officer may bid for: 


1. Hall of Justice - Front Door Security. 

2. Hall of Justice — Second Floor Security. 

3. Hall of Justice - Lower Level Holding Area. 

4. Hall of Justice - Probation Department/Family Court Annex. 

5. Hall of Justice - Salley Port. 

6. Hall of Justice - Courtrooms (courtrooms to be assigned by 
Sheriffs designee). 

7. Hall of Justice - Juvenile Holding. 

8. Transportation - Lakeland site for juveniles, day shift. 

9. Transportation - Cherry Hill Depot — 7 a.m. to 3 p.m. 

10. Transportation - Cherry Hill Depot - 3 p.m. to 11 p.m. 

11. Transportation — Cherry Hill Depot — 11 p.m. to 7 am. 
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12 . 

13. 


(For transportation - or whatever times these three (3) shifts might 
be changed to.) 

Jury Management (approximately 1 S.O.). 

Records. 


■" issSt ”i’™... 

bid shift. 

E. This section shall be applied equally, among members of the same rank, where 

applicable. 

F This section will not preclude employees from voluntarily switchmg or 
swapping shift assignments with one another prior to the re-bid toe. However such swatches of 
shjftsand assignments shall occur with the approval of the Shenff or hrs destgnee. Such 
approval shall not be unreasonably denied. 

G Sergeants who are not placed in non-biddable assignments by the Sheriff 
can bid for assignments in the Hall of Justice, Transportation, Jury Management and Records as 
oS pactage oiSgnments which shall be separated into fte followmg assrgoments and shtfts 

that a Sergeant may bid for: 


1. Hall of Justice — General Supervision. 

2. Hall of Justice - Security. 

3. Transportation - Cherry Hill Depot, 7 a.m. to 3 p.m. 

4. Transportation - Cherry Hill Depot, 3 p.m. to 11 p.m. 

5. Transportation - Cherry Hill Depot, 11 p.m. to 7 a.m. 


Additionally after the Sheriff makes the assignments of Sergeants to the Identification Bureau, 
to the Sergeants assigned to the Identification Bureau may bid among themselves for one 

the three shifts (8-4, 4-12,12-8). 


Sergeant seniority shall be seniority in rank as a Sergeant, and not seniority as an employee of 
Camden County. 


ARTICLE XIV 
SICK LEAVE WITH PAY 

Section 1. Sheriffs Officers shall be entitled to the following sick leave of absence with pay: 
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(a) One working day sick leave with pay for each month of service from the date of 
neimanent appointment up to and including December 31st following such date of appomtment 
and fifteen (15) days sick leave with pay for each calendar year thereafter. Part- ime permanen 
employees Stall be entitled to sick leave on a pro-rated basts. If any employee does no. use all of 
his/her allowable sick leave in any calendar year, the unused portion of sick leave 1 m 
^cumulate. Sick leave for purposes herein is defined to mean the absence of any employee 
from duty because of personal illness by reason of which such employee is unable to perform 
usual duties of his position, or exposure to a contagious disease, or a short period of emergency 
attendance, not to exceed five (5) working days with an ill member of his/her immediate farm y 
requiring the presence of the employee. Any emergency attendance with an ill family mem , 
in excess of five (5) working days, will be considered on an individual basis by the Sheriff or 
designee. (Immediate family is defined in Section 2 hereafter.) 

(b) If any employee is absent for three (3) consecutive working days for any of the 
aforesaid reasons, the County may require acceptable evidence on a prescribed form. The na e 
of the illness and length of time the employee was or will be absent may be stated on doctor s 

certificate. 

( c ) At the discretion of the supervisor, any employee seeking sick leave may be 
required to submit medical evidence acceptable to said supervisor. If sick leave is ^t approve 
the time involved in which the employee was absent shall be charged to his/her vacation credi, 
any provided the employee, and the employer, to wit, the Sheriff or his designee, agree. 
Otherwise, he/she will suffer loss of pay for any such unauthorized time. 

(d) An employee who does not expect to report for work on any working day because 
of personal illness or for any of the reasons included in the definition of sick leave aforesaid will 
notify his supervisor by telephone or personal message at least an hour prior to the begmnmg 

hour. 

(e) Sick leave by reason of quarantine or exposure to a contagious disease may be 
approved on the certification of the local Health Department. 

(f) The total years of service after permanent appointment of any employee in the 
classified Civil Service shah be considered in computing accumulated sick leave due and 
available, and shall be granted and governed in accordance with prevailing Civil Service Ru 
and Regulations during this Agreement. 


Section 2. Immediate family member is defined as: 


(a) Mother and Father 

(b) Mother-in-Law and Father-in-Law 

(c) Brother and Sister 

(d) Spouse _ 

(e) Children, Foster Children or Grandchildren of the employee. 

(f) Grandmother and Grandfather 
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Section 3 Upon retirement or resignation, an employee may sell to 

thLTnUo'^ 

£^225 t«U requirement. Any employee who was hired after January 1, 2006 
Shan be paid 85% of accumulated sick leave days at retirement or resignation. 

Sec, inn 4 A male officer shall be entitled to utilize up to a maximum of five (5) sick days 

immediately following the birth ofeach of his children. The utilization of sick time for 

Zosetm not adversely effect the evaluation of the officer's attendance and sick leave 
utilization; except that the office will no, qualify for die bonus proved m Section 5 of this 
Article for any quarter in which sick time is utilized for this purpose. 

0 m -effective January 1 1997, employees who do not use sick time in any calendar 
quarter of the year shall earn one (1) e^aTotal 

lr that ye., * 

to"u^er if during that calendar year the employee 

j -cifi-een C\ S') davs of sick leave unless that sick leave was used m conjunction wi 

-re. Additional vacation fime earned must be used within 

two (2) years of it being credited or it will be lost. 

ARTICLE XV 
LEAVE OF ABSENCE 

Section 1 Civil Service - Leave of Absence for permanent employees shall be grated as 
provided 'in Civil Service Statutes, Rules and Regulations except as otherwise set forth he . 

Section 2 Temporary Military Leave of Absence - An employee who is a member of the 

commanding officer prior to the effective date of such leave. 

Section 3. Military Leave of Absence - Apermanen, 

military or naval service in time of wax or emergency shall be granted a leave vnm P 7 
pericKkof such service and three (3) months thereafter, and as further prescribed m Rule 4.1-17.3 

of Civil Service Rules and Regulations. 

Section 4. Emergency & Special Leave - An employee shall be given time off without loss of 
pay when: 

(a) Commanded to appear as a witness and not a party before a Court, ^slative 

1 committee, or judicial or quasi-judicial body. Said employee may retain y 

stipend received for such appearance. 
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(b) 

(c) 

(d) 


Performing emergency civilian duty in relation to National Defense or other 
emergency when so directed by the Governor of the State of New Jersey or the 
President of the United States. 

Perfor min g Honor Guard duties at the direction of the Sheriff. 

When summoned to perform jury duty. When excused early, employees assigned 
to the 4-12 midnight shift or midnight shifts will report for duty at their regular 
starting time, but will leave early based on the number of hours served at jury 

duty. 

Section 5 Return - Employees returning from authorized leaves of absence as set forth herein 
till be restored to their original classifications at the existing rate of pay, with no loss of 
seniority and no loss of other employee rights, privileges, or benefits. 

Section 6. Official Duties - Officers of P.B.A. will be given leaves of absence with pay to 
perform official duties of P.B.A. subject to the following: 


Provided such activities relate to employment 

Provided the Sheriff is given not less than five (5) days notice of such intended 
leave, if possible. If less than five (5) days notice is given, it shall be necessary 
for P.B.A. to show that five (5) days notice could not be given. 

Provided the names of shop stewards are contained on the list furnished by P.B.A. 
to the Sheriff. 

Excused P.B.A. Officers not to exceed three (3) in number, except that this 
limitation shall not apply to Executive Board meetings and general membership 
meetings, and other extraordinary circumstances. 

Provided such leave does not unreasonably interfere with the work performance 
and efficiency of the Department. 

Section 7. Maternity Leave - A request for such leave will be made in writing no later than the 
third (3rd) month. Except for reasons of health or inability to perform er jo 5 epre ^ . 
employee will be permitted to work provided the attending physician approves and so advised m 
“tg sS employee will be waited earned and accumulated «dc leave dmrng; fte tune pnor 
to the expected date of confinement and for one (1) month after the actual date 
Additional time beyond the one month period will be granted upon presentation of a doctor 

certificate setting forth the necessity therefore. 


(a) 

(b) 

(c) 

(d) 

(e) 
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ARTICLE XVI 
FUNERAL LEAVE 


Section 1. In the event of death in the employee's immediate family, the employee shall be 
granted time off without loss of pay but in no event to exceed the number of consecutive 
working days noted below, one of which shall be the day of death or day of funera . 


0 ) 

(b) 

(c) 

(d) 


Seven (7) days in case of death of a spouse, child, foster-child, mother or father. 
Four (4) days in case of death of brother or sister. 

Two (3) days in case of death of grandfather, grandmother, grandchild, mother-in- 
law, or father-in-law. . 

Two (2) days in case of death of brother-in-law or sister-in-law. 

ARTICLE XVH 
VACATIONS 


Section 1. Permanent full-time employees in the County Sheriffs Department will be entitled to 
the following annual vacation with pay: 

( a ) During the employees first year of employment, he/she will receive one working 

day per-month of service. From the commencement of the sixth year, to the completion o e 
12thyear, 15 working days, from the commencement of the 13th year, to the completion of the 
20th year 20 working days. From the commencement of the 21st year to completion of the 25th 
ye£ 25 working days. From the commencement of the 26th year and thereafter 26 workrng 
days’ The commencement of any year will be the anniversary hire date of the mdividual. 
employee for computation purposes. Temporary full-time employees m the County service shall 
be entitled to vacation leave to the same extent such leave is provided for permanent employees. 
Permanent part-time employees shall receive vacation leave on a pro-rated basis m accordance 
with the above schedule; employees on a daily or seasonal basis are not eligible for vacation 

leave. 

Section 2 Vacation leave should be taken during the current calendar year, and reasonable 
SrSTwffl be made to give the employee dee time of his choosing unless the ShenfE, at has sole 
discretion, determines that the vacation cannot be taken m the second year because of the 
pressure of work, the employee will be paid for his vacation at his then current rate of pay. 

Section 3. Employees will be allowed to use unaccrued vacation time in anticipation of 
continued employment provided that such time is scheduled time, with approval of their 

supervisor. 

Section 4. If an employee dies having vacation credits, a sum of money equal to the 

compensation figures on his salary rate at the time of death shall be calculated and pard to hrs 
estate. 
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Section 5. Vacation tim e cannot be used for sick time without the express written consent of the 
employee. 

Section 6. If an officer is injured while on vacation leave, the officer shall be entitled to 
substitute sick leave for the vacation days following the injury, subject to the right of the County 
to require reasonable evidence to verify the injury. 

Section 7. (a) Vacation requests based on seniority shall be submitted between March 1 

and March 15 of each year for the time period from April 1 to March 31 of the subsequent year, 
but co mm encing March 16 of each year seniority does not apply to any additional vacation 
requests made after March 16 of each year. The only reasons to deny a vacation request would 
be because (1) a sheriff officer would not have enough seniority to obtain the vacation he or she 
wanted, (2) because a more senior officer has already selected that time, or (3) because of 
minimum written manpower requirements. 

(b) After vacation time has been approved and scheduled, it shall not be 
revoked for any reason, except in emergencies; an emergency does not include requiring the use 
of other Sheriffs Officers or Sergeants to work overtime. 

ARTICLE XVm 
WORK RULES 

Section 1. The employer may establish reasonable and necessary rules of work and conduct for 
employees, which rules will be equitably applied and enforced. Such rules will be posted on all 
employee bulletin boards no later than ten (10) days prior to their effective date, except in those 
cases where the Sheriff declares an emergency. Each employee will initial said notice and each 
shift will be briefed by its supervisor. 

ARTICLE XIX 
SAEETY AND HEALTH 

Section 1. The County will maintain safe and healthful working conditions at all times and 
will provide employees with any wearing apparel, tools, or devices reasonably necessary in order 
to ensure their safety and health. 

Section 2. The County and P.B.A. will designate a safety committee member for each shift 
or representation. It shall meet periodically as necessary to review the conditions in general and 
to make recommendations to either or both parties when appropriate. The safety committee. 
member representing the P.B.A. shall be permitted, upon prior notice and with an authorization 
of the County's designated representative, a reasonable opportunity to visit work locations 
throughout the County's designated representative, a reasonable opportunity to visit work 
locations throughout the County's facility where employees covered by this Agreement perform 
their duties, for the purpose of investigating safety where employees covered by this Agreement 
perform their duties, for the purpose of investigating safety health conditions during working 
hours with no loss of pay, for periods not to exceed three (3) hours per week, unless additional 
time is authorized by the Sheriff of the County. 
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Section 3. Employees must wear all safety equipment provided them by the County. Failure 
to do so shall subject the employee to possible disciplinary action. 


Section 4. Any officer who shall suffer from a serious communicable disease related to HTV, 
Hepatitis B or other blood borne disease, shall be treated as though the disease were contracted 
on the job pending verification using police incident reports. 


ARTICLE XX 
GRIEVANCES 


Section 1. It is the policy of the County of Camden and P.B.A. that all grievances be 
resolved informally or at the earliest possible stage of the grievance procedure, lofoimal 
settlements at any step will bind the immediate parties to the settlement but shall not be 
precedents in a later grievance proceeding. 


(a) The term "grievance" means a complaint that there has been an improper 
application, interpretation, or violation of this Agreement, any County policy governing the 
P.B.A. or any administrative decision affecting any member or members of the P.B.A., 
including all minor discipline, up to and including five (5) days suspension but excluding 

counseling notices. 

(b) An aggrieved party is any employee, group of employees, or the PBA 
which employee, group of employees or PBA may submit a grievance individually, collectively 

or on behalf of its members. 


Section 3. Submission of Grievances - The following constitutes the sole and exclusive 
method for resolving grievances between the parties covered by this Agreement other than 
disciplinary matters noted in Section 2(a) above) and shall be followed in its enttrety unless any 
Step is waived by mutual consent. 


Section 4. Step One 

Before submission of a written grievance, the aggrieved party must attempt to resolve it 
informally. 


Section 5. Step Two - Sheriff 


a. Each grievance shall be submitted in writing and shall identify the 
aggrieved party, the provisions of the agreement involved in the grievance, the time and place 

where the alleged events or conditions constituting the grievance existed and, if known, e 

identity of the person responsible for causing such events or conditions, and general statement of 
the grievance and redress sought by the aggrieved party. The Sheriff or his representative will 
acknowledge receipt of the grievance in writing. 


b. The aggrieved or the PBA shall institute action under subsection (a) above within 
thirty (30) calendar days after the event giving rise to the grievance has occurred, and an earnest 
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effort shall be made to settle the differences between the aggrieved party and the Sheriff or. _ 

Sheriffs representative for the purpose of resolving the matter informally. Failure to act within 
said thirty (30) days shall be deemed to constitute an abandonment of the grievance. 

c. An employee or group of employees may submit a grievance which . 

effects them personally and shall submit same to the Sheriff or Sheriffs representative through 

the PBA. 

d. The Sheriff or the Sheriffs representative shall respond in writing to the PBA and 
grievant within fourteen (14) calendar days from receipt of the written grievance as to each 
grievance received. 

Section 6. Step Three - Camden County 

a. The Sheriff or Sheriffs representative shall respond in writing within fourteen 
(14) calendar days as to each grievance received, and the written response shall be received 
within the fourteen (14) calendar days by the PBA and grievant (if the grievant files the 
grievance without PBA representation). If an aggrieved party is not satisfied with the written 
response of the Sheriff or Sheriffs representative, then the aggrieved party may submit the 
grievance to the Camden County Labor Relations Committee or the hearing officer appointed by 
the County to hear the grievances. Whether the grievance goes to the Camden County Labor 
Relations Committee or the hearing officer, is a decision to be made by the County. If there is 
no response received from the Sheriff or the Sheriffs representative within fourteen (14) 
calendar days after receipt of the written grievance by the Sheriff in Step Two, then the 
aggrieved party may submit the grievance to the Camden County Labor Relations Committee, 
when applicable, or to the hearing officer, appointed by the County to hear grievances or resort 
to other legal rights available to the aggrieved party. 

b. The Camden County Labor Relations Committee, when applicable, 

or the hearing officer appointed by the County; shall, upon request of the aggrieved party, hear 
the grievance within thirty (30) calendar days of the grievance being submitted to the Camden 
County Labor Relations Co mmi ttee or the hearing officer. The Camden County Labor Relations 
Committee, when applicable, or the hearing officer appointed by the County, shall deliver to the 
Sheriff and the PBA and the grievant within fourteen (14) calendar days from the date of the 
hearing, a written decision setting forth the County’s position. 

Section 7. Step Four - Arbitration 

7a. If the aggrieved party or the Sheriff or the County is not satisfied with the 

decision of the County pursuant to Step Three in Section 6, or if no written decision is received 
by the PBA within forty-four (44) calendar days of the grievance being submitted to the County 
in Step Three, then the PBA or the County or the Sheriff may request the appointment of an 
arbitrator through the Public Employment Relations Commission (‘TERC”), with such request to 
be made known to the Sheriff no later than forty-four (44) calendar days after the County's 
decision has been received by the PBA, as set forth in Step Three above, or 44 calendar days 
after the due date of the decision that was due in Step Three above. 
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7b. The PB A may skip Step Three (Section 6) and not proceed to the Camden County 
Labor Relations Committee or the hearing officer appointed by the County, but after Step Two 
(the Sheriff), the PB A may proceed directly to arbitration through PERC to expedite a grievance. 

7c. In the selection of an arbitrator, the parties will make a unilateral or joint request 
to PERC and will be bound by the rules, regulations and procedures of PERC in the selection of 
an arbitrator. 

7d. No arbitration hearing shall be scheduled sooner than thirty (30) calendar days 
after the final decision referred to in Section 6 above. If the PBA or the aggrieved elects to 
pursue legal remedies provided under Civil Service, the arbitration hearing shall be cancelled and 
the matter withdrawn from arbitration. 

7 e, The cost of services of the arbitrator shall be bome equally between the PBA and 
the County. 

7f. The arbitrator will be bound by the provisions of this Agreement and the 
Constitution and the Laws of the State of New Jersey and of the United States of America and be 
restricted to the application of facts and issues submitted to him/her involving the grievance and 
shall consider it and nothing else. The arbitrator shall not have the authority to add to, modify, 
subtract from or alter in any way the provisions of this agreement or any amendment or 
supplement thereto. The decision of the arbitrator shall be in writing with reasons therefore and 
shall be final and binding upon the parties. 

7 g . The Sheriff and the PBA will receive copies of the arbitrator’s written decision. 


Section 8. _ 

(a) The failure at any stage of the aforesaid procedures to communicate the 

decision on a grievance within the specified time limits shall permit the aggrieved employee to 
proceed to the next stage. 

(b) The failure at any stage of the aforesaid procedures to appeal a grievance 
to the next stage within the specified time limits shall be deemed to be an acceptance of the 
decision rendered at that stage. 

(c) Employees will, during and notwithstanding the pendency of any 
grievance, continue to observe all assignments and applicable rules and regulations of the County 
until such grievance shall have been fully determined. 

(T) Any aggrieved party may be represented at all formal steps of the 
grievance procedure by himselfTherself and/or, a representative of the P .B.A., and/or an attorney. 


Section 9. The sworn law enforcement employees of the Camden County Sheriffs 
Department shall be subject to the New Jersey Attorney General's Guidelines as they relate to. 
internal affairs investigations, except any major discipline violations of internal affairs guidelines 
are not subject to binding arbitration. 
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ARTICLE XXI 
RIGHTS OF AGENT 

Section 1. Representatives of the P.B.A. may be permitted to transact P.B. A. business on 
County property, provided the Representative gives prior notice to and obtains prior . 
authorization of the Sheriff to conduct such business, and further provided that this does 
not unreasonably interfere with or interrupt normal County operations as determined by the 
Sheriff. 

Section 2. P.B.A. will have use of bulletin boards in the employee's lounges. Should the County 
object to any posting of material, the P.B.A. agrees after being informed that it shall be removed. 
The County also agrees to supply a security-type plexiglas enclosed bulletin board for the 
aforementioned use. 

Section 3. Representatives of the P.B.A. shall be permitted to address the officers during roll 
call, provided that this does not unreasonably interfere with the normal operation of the Sheriffs 
Department. The supervisor in charge of the Roll Call may set the time during Roll Call when 
the P.B. A. representative will speak. 


ARTICLE XXH 
EQUAL TREATMENT 

Section 1. The County and the P.B.A. agree that there shall be no discrimination against any 
employees because of race, creed, color, religion, sex, national origin, or political affiliation. 

Section 2. The County and the P.B.A., agree that all employees covered under this Agreement 
have the right to form, join, and assist any employee organization or to refrain from any such 
activity. There s hall be no discrimination by the County or the P.B .A. against any member 
because of the member's membership or non-membership or activity or non-activity in the 
P.B.A. 

ARTICLE XXHI 

MAINTENANCE OF OPERATIONS 

Section 1. The P.B.A. hereby covenants and agrees that during the term of this Agreement 
neither the P.B.A nor any person acting in its behalf will cause, authorize, or support, nor will 
any of its members take part in any strike (i.e., the concerted failure to report for duty or willful 
absence of any employee from his position, or stoppage of work, or absence in whole or in part 
from the full faithful, and proper performance of the employees duties of employment), work 
stoppage, slow-down, walk-out, or other illegal job action against the County. The P.B.A. agrees 
that such action would constitute a material breach of this Agreement. 

Section 2. In the event of a strike, slow-down, walk-out, or job action, it is covenanted and 
agreed that participation in any such activity by a P.B .A. member may be deemed grounds for 
termination of employment of such employee or employees. 
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Section 3. The P.B.A. agrees that it will make a reasonable effort to prevent its members from 
participating in any strike, work stoppage, slow-down or other activity aforementioned, or 
supporting any such activity by any other employee or group of employees of the County, an 
that the P B A will publicly disavow such action and order all such members who p icipa ein 
fuoVActivities tTceL an/desist from saane Mediately and to rednn to work, and take such 
other steps as may be necessary under the circumstances to bring about compliance wi 

P.B.A. order. 

Section 4 Nothing contained in this Agreement shall be construed to limit or restrict the County 
in its right to seek and obtain such judicial relief as it may be entitled to have in law or in equity 
for injunction or damages, or both, in the event of such breach by the P.B.A. or its members. 

Section 5. The County agrees that it will not engage in the lockout of any of its employees. 

ARTICLE XXTV 
MANAGEMENT RIGHTS 


Section 1. The County of Camden hereby retains and reserves unto itself, without limitation, all 
powers, rights, authority, duties, and responsibilities conferred upon and vested in it pnor to e 
signing of this Agreement by the Laws and Constitution of the State of New Jersey and of the 
United States, including, but without limiting the generality of the foregomg, the following 

rights: 

(a) The executive management and administrative control of the County Government 
and its properties and facilities and activities of its employees by utilizing personal, medio an 
means of the most appropriate and efficient manner possible as may from time to time be 

determined by the County. 


(b) To make rules of procedure and conduct, to use improved methods and 
equipment, to determine work schedules and shifts, to decide the number of employees needed 
for any particular time, and to be in sole charge of the quality and quantity of the work required. 

f c) The right of management to make, maintain, and amend such reasonable rules and 

regulations as it may from time to time deem best for the purposes of mambnning order safety 
and/or the effective operation of the Department after advance notice thereof to the employees to 
require compliance by the employees is recognized. 


(d) To hire all employees and subject to the provisions of law, to determine their 
qualifications and conditions of continued employment or assignments, and to promote and 
transfer employees. 


(e) To suspend, demote, discharge, or take any other appropriate disciplinary action 
against any employee for good and just cause according to law. 

(f) To layoff employees in the event of lack of work or funds or under conditions 
where continuation of such work would be inefficient and non productive. 
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M The County reserves the right with regard to all other conditions of employment 
not reserved to make such changes as it deems desirable and necessary for the efficiency an 
effective operation of the Department. 

Section 2 In the exercise of the foregoing powers, rights, authority duties, rnd responsibilities 
o tTcoun*. the adoption of policies, rules, regulations, and practices, and te fiirther^ee 
thereof and die use of judgment and discretion in connection therewith shall be limited only to 
sperific “d express teLsTeteof are in conformance with the Constipation and Laws of New 
Jersey and the United States. 

Section 3 Nothing contained herein shall be construed to deny or resdict the County of its 
ri^td responsSes, and authority under R.S. 40A, or any other national, state, county or local 

laws or regulations. 


ARTICLE XXV 

FULLY BARGAINED AGREEMENT 

Section 1. This Agreement represents and incorporates the complete and fimd understanding mid 
settlement by the parties of all bargainable issues which were or could have been the subj ec o 
negotiations. During the term of the Agreement, neither party will be required to negotiates 
reSto^y such Matter, whether or not covered by this Agreement^ and whether or not within 
theknowledge or contemplation of either or both parties at the time they negotiated or sign 

this Agreement. 

ARTICLE XXVI 
GENERAL PROVISIONS 

S ection 1 Should any portion of this Agreement be held unlawful or unenforceable by any court 
or competent jurisdiction, such decision shall apply only to the specific portion of the Agreement 

affected thereby. 

Section 2. It is agreed that the Board of Chosen Freeholders and P.B A. may meet from time to 
time upon the reasonable request of either party to discuss matters of generalmterest and 
Concern Such meetings shah be initiated by the written request of either ptdty which shah 
“fleet the precise agenda of the meeting. A seven (7) day advance notice of snch meeting is 

required. 

Section 3 The Comity agrees to pay one-half the expense of printing 200 hundred (200) copies 
of this contract i e one hundred seventy-five (175) copies for distribution to members of P.B.A. 
twenty-five (25) copies for *e County's and 

The maximum costs for such printing shall be the Three Hundred Fifty ($350) Dollars for 
Contracts. 

Section 4. The County agrees to make pension deductions bimonthly in two (2) equal amounts. 
Section 5. Payday shall be Thursday for all employees covered under this contract. 
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Section 6. In the event that the Camden County Sheriff s Department would absorb or merge 
with any other law enforcement agency, those non-Sheriff s Department officers who become 
employed by the Sheriffs Department will not bring with them any seniority for job bidding 
purposes. 

Section 7. All Sections of this Agreement, except those Sections specifically with an effective 
date inserted in a particular Section, shall be retroactive to the beginning of the contract term of 
January 1, 2003, for all retirees, all Officers and Sergeants who were promoted, retired, current 
employees and those employees who were terminated. All provisions of this Agreement shall be 
for the benefit of all employees who at any time were covered by this contract, including any and 
all employees who are promoted, retired, or terminated for any reason. For example, if an 
Officer or Sergeant was employed any time on or after January 1, 2003, and if any Officer or . 
Sergeant who was employed any time after January 1, 2003, retires, resigns, is terminated, or is 
promoted any time on or after January 1, 2003, then that Officer or Sergeant will receive the 
retroactive benefits from January 1, 2003 through his termination date, retirement date, transfer 
date, promotion date, etc. 

Section 8. The retroactive payments for salaries, overtime, etc., shall be paid within thirty (30) 
days of the full execution and ratification of this Agreement. 

ARTICLE XXVH 
DURATION OF AGREEMENT 

This Agreement shall be in full force and effect as of January 1, 2003 through and 
including December 31, 2007. 

This Agreement shall continue in full force and effect from year to year thereafter until 
one party or the other gives notice, in writing, no sooner than one hundred fifty (150) nor no later 
than one hundred twenty (120) days prior to the expiration of this Agreement. 


IN WITNESS WHEREOF, the parties have hereunto set their hands and seals at the 
County, State of New Jersey, on the dates set forth next to each signature. 
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